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School priority 1:
Deep understanding of the Australian Curriculum including teacher capability in planning and implementing all AC

Long term measurable/desired outcomes: AIP measurable/desired outcomes:
« Increase the percentage of students from Prep {o Year 6, * 98% of students achieving a C or better in

yotto

General Capabilities and Cross Curriculum Priorities — 2021 School Review Key Improvement Strategy (3) - Deepen all Term 3 | Term 4 achieving a C or better in the Australian Curriculum English and Mathematics; Al i
staff understanding of the AC through continuous PD, time for collaborative planning and the implementation of the four phases of moderation || | leamingarea of English and Mathemalics. . 3504’ of studenl§ achieving an A in English;
Strategylies: . Incr§a$e the percentage of studpnls from_Prep to Year_G, * 40% of slgde_nts achieving an A in
. ) " . e ; P : achieving an A or B level of achievement in the Australian Mathematics;
e Deep knov_vledge qf the Auslmpan Curriculum (AQ) including all Qeneral Capabilities and Cr05§ Curr_lculum E’normes vthrm'ig'h a BAAE Moderguon n1oge!: Curriculum learning area of English and Mathematics. « 75% of students achieving a B or better in
«  Collaboratively refine pedagoglcal app_roaches aligned to the curriculum and students’ needs, including making learning visible lhroug_h |earr)|ng walls in all « All Teaching staff engaging in Moderation practices English;
classrooms that are aligned to the Achievement Standards of the AC and the development of goals and feedback for students on their learning. (BAAE) arfd processes including engagement in external « 80% of students achieving a B or better in
— ) . moderation with cluster schools. Mathematics.
Actions: Responsible officer(s): Resources:
e Continue with BAAE moderation process for English and Mathematics including cluster moderation and exploring vertical moderation practices; Principal, Deputy Principals, Head of Department — TRS allocation ~ Curriculum Collaboration Dm{s — 148
»  Build capability of all teaching staff (Teachers and Teacher Aides) through the Reading modules for teaching reading through the Australian Curriculum in all Curriculum, Head of Special Education Services, Leading g’”””"g allocation — HOD-C and Leading Learning
yearlevels; LeamingiCogeh Asgfl;e;lran Curriculum
e Enhance teacher capabilities in Digital Technologies and STEM through the curriculum; Research and Resources
«  Define high impact strategies and pedagogical practices for cognitive engagement; DoE Reading Portal — Reading through the Australian
«  Continue visible learning practices including learning walls in all classrooms encompassing the implementation of the McDowall SS agreed essential elements Curriculum
for learning walls and goal setting and feedback practices for students aligned to the success criteria (Achievement Standards), commencing co-construction of Professional Development
exemplars; Learning Walls

STEM funding
School Finances

Belonging - Equity
_____Wellbeing and Engagement & Culture and Inclusion

School priority 2: - ' Monitoring Long term measurable/desired outcomes: AIP measurable/desired outcomes:
Build an understanding of Inclusive Education across the school aligned to Whole School approach to Differentiated R Y nea ™ Mozt e Contribute to the success and wellbeing of all students . 85Z° OfStUdS”‘T “r:lth (:jlsrab'tlr':y ECT'GV'"Q acC
: i - . ” through inclusive education supports. or better in English and Mathematics;

- g - o = .
;rei:;h'ing andd' :—fua'_ ning ; 2021t}5t:||100| |rewew Keklj_ll?wpro:j/ementt Sk)tlrste’gy (l,:) f(f)ollaborauvely develzp a vhole scl‘::ol approach Term 4 | Term2 | Term3 1 Term4 | All students are welcomed and learning and achieving « Close the gap for our First Nations students
(o} usion ar-1 Inclusive practices, with clear roles, responsibilities and accountabllities for all staff to ensure every student is succee ng. with similar aged peers, that includes reasonable and increase the number of Indigenous
Strategylies: adjustments and tailored support. students achieving an A in English and
e Curriculum and Pedagogical practices that are supported by reasonable adjustments, tailored supports and differentiated teaching to support every student to Mathematics;
realise their potential; ¢ Reduction in behaviour incidents;
e Curriculum differentiation in planning, assessing and teaching students, including pre-assessments; . .
e Build deep knowledge of inclusion and the dimensions of student inclusion including practices that focus on Students with Disabilities, First Nations Students, Note: monitor wellbeing measures.
cultural diversity, Students in Out of Home Care, Gifted and Talented Students, EAL/D, LGBTIQA+ and supporting students with wellbeing for leaming. = S
Actions: Responsible officer(s): Resources:
»  Develop teacher capabilities to include pre-assessment practices (o inform curriculum and pedagogical differentiation — data literacy: Principal, Deputy Principals, Head of Department — Staffing Allocation ~ Academic Case Management
¢ Develop capabilities and teaching processes to support appropriate student behaviours aligned to the General Capabilities of Personal and Social Capabilities | Curriculum, Head of Special Education Services, Leading ;RS a;’,ocag"” o (I:“”’C"""” Collaharalion Days =45
and Ethical Understandings; Learning Coach, Guidance Officer R‘éi;":f’f’? ?;Z%f:s‘('}':rces
* Develop practices of Child Needs team co-planning and co-teaching with class teacher; ) scho;/ JFu;ances
»  Continue and refine Academic Case Management and Case Management practices; Whole School approach to Differentiation
e Continue to refine transition processes to, through and from school with a continued focus on strengthening partnerships; RAR & WSS-SLR staffing allocation
e Wellbeing supports focused on student wellbeing for learning and staff morale. Guidance Officer
. Professional Development
Approvals
This plan was developed in consultation with the school community and meets school needs and systemic requirements. g
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